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JOB DESCRIPTION
This form summarises the purpose of the job and lists its key tasks.
It may be varied from time to time at the discretion of the College in consultation with the postholder.
	Job Title: Teaching Fellow in Primary Care 
	Job ref no: CSS-0009-25

	Grade: 6
	Department: Clinical Sciences and Services

	Accountable to: Director of LIVE 
	Responsible for: n/a


	Job summary:

To develop and deliver in-clinic and out-of-clinic teaching for veterinary students undertaking clinical rotations, to assist in the delivery of and reflection on feedback, and to support small group teaching elsewhere in the veterinary curriculum. The role involves primary care clinical work in addition to coordination, teaching, and assessment of veterinary students. 



	Competency: Teaching and Learning Support 
Key tasks:
· Develop, facilitate, and deliver preparatory induction and debrief activities for intramural rotations focusing on primary care in different species to undergraduate veterinary students. This role will involve didactic and practical skills teaching using models and live animals and various forms of assessment. 
· Within primary care clinical environments, support the learning of students who are from diverse backgrounds and have different learning needs, including neurodiversity. 

· The post holder will work in different clinical settings and is expected to participate in primary care focused clinical activities for part of their time.
· The post holder will serve as a tutor to undergraduate students providing support and guidance relating to their studies.

· The post holder will be expected to undertake a post graduate certificate in Veterinary Education.

· The role will involve teaching a range of skills to small groups of students repeatedly throughout the academic year.

· The post holder will have relevant veterinary clinical knowledge to enable teaching of clinical skills to students across all species both small and large animal.


	Competency: Communication
Key tasks:
· Demonstrate a high level of interpersonal skills when engaging with other members of staff of the RVC and students, some of whom may have learning differences.
· Effectively communicate with staff members and students using a range of methods.
· Generate written teaching material, feedback and reports effectively.



	Competency: Teamwork and Motivation
Key tasks:

· Demonstrate by example the RVC’s core purposes, vision, mission and values to all RVC colleagues, students, collaborators, and visitors.
· Demonstrate full engagement and commitment to deliver effective and high-quality teaching in a collaborative manner.
· By positive example, respect and demonstrate the RVC’s core values of selflessness, integrity, objectivity, accountability, openness, honesty, trust, respect, and leadership.
· Engage in regular team meetings, being receptive to diverse viewpoints and promoting inclusivity.
· Promote equal opportunities in accordance with the College’s Equality Strategy.


	Competency: Liaison and Networking

Key tasks:

· Liaise with academic, clinical, and professional services staff to ensure relevant clinical skills meeting the learning objectives of the various rotations are met.
· Liaise with the relevant teaching team related to various rotations for gathering student feedback and formulation of grades.


	Competency: Work Environment 
Key tasks: 

Assist in maintaining a safe working environment by:
· Attending basic and specialist health and safety training, as required.
· Following local procedures for safe working practices and the College’s Health and Safety Policy. 


	Flexibility: Undertake any other reasonable duties as required by the Head of Department. The post holder may be required to perform non specified complementary work in response to the changing needs of the College.



